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WORKFORCE Q&A
I have a small business in Texas 
whereby my employees work 
closely with animals. Can I 
require all of my employees to 
get vaccinated for rabies and 
tetanus?  And if they refuse, can I 
terminate their employment?

(see page 2)
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Registration is now open for the 
annual TAB/SHRM Employment 
Relations Symposium. The 
program focuses on the latest 
in law and policies for the HR 
professional and is presented by 
experts in HR law.

The venue - a luxury resort for 
business and leisure travelers 
alike - is perched atop one of the 
highest points in San Antonio 
overlooking the Texas Hill Country.

More information available at
www.txbiz.org/events

House/Senate Begin Work on Key TAB Issue
Study of Prescription Drug Abuse Underway.
The TAB has taken on prescription drug abuse as a part of 
its legislative package for the 84th Legislative Session. TAB 
supported Senator Williams work on the issue shutting 
down pill mills across the state and is prepared to continue 
his good work.
“Prescription drug abuse is the fastest growing drug problem in the country,” 
said TAB Vice President of Governmental Affairs Cathy DeWitt. “Nationally, 
prescription drug abuse kills more people than car wrecks, and the Centers for 
Disease Control and Prevention now calls it a ‘national epidemic’.”

The Drug Enforcement Administration (DEA) says that nearly 30 percent of law 
enforcement agencies responding reported that controlled substance prescription 
medications were the greatest drug abuse threat, up from 9.8 percent in 2009.

Lt. Governor David Dewhurst and Speaker Joe Straus, recognizing this epidemic, 
issued interim charges to prepare for the next legislative session.  

DeWitt, who is leading the effort for TAB, was invited to testify on April 7 before 
the House Public Health Committee. That committee is charged with studying the 
issue. 

“This is a critical issue for businesses in Texas,” said DeWitt. “Prescription drug 
abuse can destroy lives just as surely as the abuse of illegal drugs can. There is also a 

huge cost to businesses in Texas and all 
over the country caused by all forms of 
drug abuse.”

DeWitt cited a study that estimates 
that prescription drug abuse costs 
employers in work productivity alone 
almost $26 million. This number does 
not take into account that someone 
taking prescription drugs is more likely 
to cause an accident at work because of 
potential impairment.  
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Prescription Drug Abuse Is Costly



WORKFORCE

I have a small business in Texas whereby my 
employees work closely with animals. Can I 
require all of my employees to get vaccinated 
for rabies and tetanus?  And if they refuse, can I 
terminate their employment?

Generally, yes. Texas is an at-will employment 
state, which means that generally, employers are 
free to terminate an employee’s employment for any 

reason or no reason at all, so long as the reason is not illegal. Refusing to be 
vaccinated is not a per se illegal reason, so that an employer could terminate 
an employee’s employment for failing to be vaccinated.

 However, there are a few considerations. One consideration is the 
number of employees you have. The number of employees is important 
because if you have 15 or more employees, Title VII of the Civil Rights 
Acts and the Americans with Disabilities Act applies. Title VII protects 
employees from discrimination and harassment based on several protected 
categories, like religion. If any employee’s religious beliefs prohibit him 
or her from vaccinations, firing or demoting that employee could subject 
you to a religious discrimination claim.The Americans with Disabilities 
Act, which protects employees with disabilities from discrimination, also 
applies if you have 15 or more employees. An employee may not be able 
to be vaccinated for a medical reason related to his or her disability, and 
demoting or terminating that employee’s employment could subject you 
to a disability discrimination claim. Another consideration is whether any 
of your employees are under an employment contract or under a collective 
bargaining agreement, instead of being at-will. There may be some language 
in the employment contract or the collective bargaining agreement that 
prevents you from demoting or firing the employee.

Employment Relations questions?

Don’t forget to call TAB’s Employment Relations Hotline 
for your next HR Question 

1.800.856.6721, ext. 164 or E-mail smcgee@txbiz.org
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The BACPAC Board has made several 
new recommendations for the May 
27 primary run-off election, but 
made no changes to the endorsements 
of statewide candidates involved in 
run-off races.

All of the new endorsements are in 
Texas House races. They include:

 ★ House District 10
 John Wray

 ★ House District 16
 William Metcalf

 ★ House District 58
 Dewayne Burns

 ★ House District 76
 Norma Chavez

“TAB staff has talked to these 
candidates and the BACPAC Board 
agreed with the staff that we add 
these endorsements to our list for the 
run-off election,” said TAB President 
and CEO Bill Hammond. “We feel 
that these candidates will support a 
business friendly agenda if elected in 
November.”

In the all-important statewide 
run-off races, TAB did not change 
candidates. The BACPAC Board felt 
that, because of their long record 
of service and support of Texas 
businesses, that David Dewhurst 
remains the best choice to stay as 
lieutenant governor, and Rep. Dan 
Branch should be elected the next 
attorney general.

“TAB has enjoyed a long and produc-
tive working relationship with both 
of these candidates,” said Hammond. 
“These are the kind of leaders we 
need to keep on the job in Austin. 
I have great faith that Lieutenant 
Governor Dewhurst will continue 
to work closely with us to keep the 
Texas economy strong and vibrant 

and maintain our healthy business 
climate. Representative Branch has 
been a true leader and helped im-
prove higher education in Texas. He 
is the kind of person we need heading 
up the attorney general’s office for 
many years to come. I can’t think of a 
more outstanding candidate for that 
position.”

If you did not vote in the March 
primary election, you may still vote 
in the run-off election. If you are 
currently not registered to vote, the 
deadline is April 28. Early voting for 
the run-off election begins May 19.

Endorsements Released for the Primary Run-off 
Election
No change in statewide races
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Working on Drug 
Issues
continued from page one

The National Council 
on Alcoholism and Drug 
Dependence Inc. (NCADD) 
estimates that the full cost of 
prescription drugs and illegal 
drugs to employers is $81 billion 
annually. That study focused 
mostly on the abuse of illegal 
drugs, but prescription drug 
abuse can have the same kind of 
financial and health impacts on 
employees and employers as the 
abuse of illegal drugs.

The Senate Health and Human 
Services Committee has not 
announced when it will hear its 
charge.

TAB’s recommendations 
include automatic registration 
of providers to the Prescription 
Monitoring Program (PMP), 
automated reporting of potential 
drug seekers to providers 
writing the prescriptions as 
well as to the pharmacies filling 
the prescriptions and better 
education of health providers 
of substance abuse and pain 
management in school and 
throughout their careers. 
Medical schools vary in their 
education requirements but 
approximately half of the 
residency programs required 
substance use disorder training.

Education for parents and the 
public is also key, as most teens 
get their drugs from a medicine 
cabinet in the home. Addiction 
is different for everyone. The first 
pill is a choice, but addiction can 
take hold very quickly.

For a full list of TAB 
recommendations, please contact 
DeWitt at cdewitt@txbiz.org.

TAB endorses Lt. Governor David Dewhurst for 
re-election

TAB endorses Dan Branch for Attorney General



MEMBER PROFILE
Blue Cross and Blue Shield of 
Texas – Committed to Health and 
Wellness in the Community
Blue Cross and Blue Shield of Texas (BCBSTX) knows 
health care coverage. The cross and shield have come 
to represent the most experienced health care coverage 
organization in the state and the nation. After more 
than 80 years, its mission is still focused on providing 
financially sound health care coverage to as many Texans 
as possible. 

BCBSTX, the only statewide, customer-
owned health insurer in Texas, is the 
largest provider of health benefits in 
the state; working with nearly 80,000 
physicians and 500 hospitals to serve 4.9 
million members in all 254 counties. 
The state headquarters is maintained 
in Richardson, with regional offices 
in Houston, Austin, San Antonio and 
Lubbock. In addition, there are claims 
and customer service facilities located 
in Abilene, Marshall, Richardson, San 
Angelo, Waco and Wichita Falls. 

BCBSTX President Bert Marshall has 
been “Blue” for years. Marshall has led 
BCBSTX for nearly two years now, 
after serving as president of Blue Cross 
and Blue Shield in Oklahoma. As 
president, he is responsible for all of the company’s 
operations within the state of Texas, including sales 
and account management, health care management 
and medical policy. Marshall currently serves on the 
Texas Association of Business Board of Directors and 
participates in Dallas Citizens Council, Dallas Regional 
Chamber, American Heart Association and the United 
Way.

“Texas has one of the healthiest business economies 
in the nation right now. One of the most important 
aspects of doing business here is getting the right people 
in the room to have the important conversations,” 
Marshall says. “The employer group market makes up 
about 90 percent of our business. Being a member of 
Texas Association of Business allows us to connect with 
businesses and make sure we understand our customers.”

Businesses are currently adapting to the Affordable Care 
Act, perhaps the most sweeping reform in the history 
of our nation’s health care system. With this in mind, 
BCBSTX has a number of efforts in the works with 
employers as they consider their options for providing 
insurance coverage for their employees. 

BCBSTX, a division of Health Care Service Corporation, 
also helps its employer groups build a culture of wellness 
for their employees. From smoking cessation efforts to 
custom wellness programs, BCBSTX understands that 

health care impacts the bottom dollar. 

A 2013 study by Ohio State University, 
for example, reported that smokers cost 
their employers $5,800 each year – and 
getting employees to nip the habit is no 
simple task. As a former smoker, Marshall 
understands the struggle that individuals 
undergo when trying to quit tobacco 
use. His personal experience has given 
him passion for wellness and a deeper 
understanding of the need for healthy 
workplaces. When employers are “Blue,” 
they benefit from resources and innovative 
tools that can change the mindset of their 
workforce.

 “Good health is good for business – 
and good for our local economy,” says 
Marshall. “I think most employers would 
definitely agree.”
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“The employer group 
market makes up 
about 90 percent of 
our business. Being 
a member of Texas 
Association of Business 
allows us to connect with 
businesses and make 
sure we understand our 
customers.”

- Bert Marshall, 
President

BCBSTX 

Blue Cross and Blue Shield of Texas,
Richardson, TX



Q U O T E S

“ If an individual receives 
a windfall, the best thing 
they can do is pay down 
their debt, the state 
should do likewise.”

–  Bill Hammond 
speaking about the 
state’s budget surplus in 
the Texas Tribune.

Business folks should 
care, “since the 
business community 
collectively pays the 
majority of taxes.”

–  Bill Hammond talking 
about the cost of 
incarceration in Fort 
Worth Weekly.

The U.S. Fish and Wildlife Service 
(USFWS) has declared the Lesser 
Prairie Chicken threatened, which 
could threaten energy jobs in West 
Texas.

“Business, industry and private land 
owners have committed to a habitat 
conservation plan that would have 
protected the Lesser Prairie Chicken,” 
said TAB President and CEO Bill 
Hammond. “It is very unfortunate 
that the federal government did not 
choose to give that plan time to work 
before making a bureaucratic decision 
that was completely unnecessary. This 
decision will add little to protecting 
the lesser prairie chicken.”

Habitat destruction is alleged to be 
the primary reason the numbers of 
Lesser Prairie Chickens have dwindled 
in recent years. Despite debates about 
the science, businesses in the five-
state region, where the Lesser Prairie 

Chicken makes its home have pledged 
to maintain almost four million acres 
of land to protect the habitat of the 
chicken. USFWS’s decision is sur-
prising because it is such a departure 
from the recent decision not to list the 
dunes sagebrush lizard. This recent 
decision may be in response to the 
objections by various environmental 
groups that have expressed their anger 
over the failure of USFWS to list the 
dunes sagebrush lizard.

“As with the Dunes Sagebrush Lizard, 
the business community came togeth-
er to protect the Lesser Prairie Chick-
en.  The federal government was satis-
fied with the plan to protect the lizard 
and is giving it a chance to work,” said 
Hammond.  “I’m not sure why, in this 
case, the federal government was not 
willing to let the same thing happen 
with the voluntary conservation plan 
for the Lesser Prairie Chicken.”

What Comes First: The Chicken or The Job

TAB National Affairs Conference • 2014

May 20-22 WASHINGTON D.C.

invited guest

Senator John Cornyn

conference information and 
registration available at
www.txbiz.org

SAVE THE DATE!
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Congress Should Support Texas Economy, Reauthorize Export-Import Bank

In the midst of a slow and gloomy 
economic recovery, exports continue 
to be a lone bright spot – one that 
shines brightest here in Texas. 

In the last quarter of 2013, exports 
grew faster than any time in the last 
three years, and since 2009, exports 
have added 1.6 million jobs to the 
economy. Texas has been the top 
exporting state for 12 consecutive 
years, accounting for nearly 18 
percent of national exports. Roughly, 
one quarter of Texas manufacturing 
jobs depend on exports, and we are 
outpacing national export growth, 
with $279.7 billion in exports last 
year.

Congress should be doing whatever it 
can to accelerate exports so our slug-
gish economic recovery can pick up 
speed. So it’s baffling that some in 
Congress want to shut down one of 
the most important tools we have to 
generate exports of U.S. manufactured 
goods – the Export-Import (Ex-Im) 
Bank, which provides financing to 
foreign buyers of U.S. products.  

Eliminating the Ex-Im Bank is 
an irrational crusade to destroy 
an agency that supports hundreds 
of thousands of jobs and propels 
economic recovery without costing 
taxpayers a dime. In fact, the Ex-Im 

Bank reduced our national deficit by 
returning approximately $1.1 billion 
to taxpayers in 2013 through interest 
and fees.

Export credit has never been more 
important to Texas businesses. Reel-
ing from losses during the nation’s 
financial collapse, banks have imposed 
industry lending caps that effectively 
stop Texas exports that would other-
wise be approved – even safe sales se-
cured by physical collateral like aircraft 
and heavy machinery that have noth-
ing to do with the phony transactions 
that caused the crash of 2008. 

That is where the Ex-Im Bank steps 
in, providing government-backed 
financing so those job-creating sales 
can move forward. Since the financial 
crisis, the Ex-Im Bank has helped over 
1,000 Texas companies finance $19 
billion in exports. More than half of 
these exporters were small businesses. 
Nationwide, Ex-Im Bank supported 
$37.4 billion in U.S. exports and 
205,000 jobs in 2013. Private sector 
investment like this grows our 
economy. 

The Ex-Im Bank supports exports 
for a vast array of Texas companies, 
large and small, that manufacture 
everything from food products to 
fabricated metal, commercial aircraft 

to petroleum products, and heavy 
machinery to high-tech equipment.  

Some have raised concerns that the Ex-
Im Bank “picks winners and losers,” 
since only foreign companies are eli-
gible for Ex-Im financing (it supports 
exports, not domestic sales). But critics 
ignore the fact that, without Ex-Im fi-
nancing, domestic manufacturers’ cus-
tomers would just buy foreign-made 
products. All other major exporting 
countries have their own export credit 
agencies to finance export transac-
tions, with some governments provid-
ing significantly more export credit to 
encourage their country’s exports than 
the United States.

Opposition to Ex-Im Bank is un-
founded and out of touch. The bank 
operates under strict rules and congres-
sional oversight, never competing with 
commercial lenders and never approv-
ing financing without safeguards that 
ensure taxpayer money is protected. As 
a result, the Bank has a lower default 
rate than most commercial banks, 
and has been returning profits to U.S. 
taxpayers for years. 

Texas businesses do not want to go 
backwards into a second recession. 
Congress should not send us there. It 
should reauthorize the Ex-Im Bank as 
soon as possible.
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